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Resourcing Appeals Form

Every attempt should be made to informally resolve any disagreement relating to a recruitment and selection process through verbal discussion. If no resolution is reached then a candidate may submit a written appeal against the decision on the grounds that:
a.	A perverse decision has been made. 
b.	An abuse of the process has occurred 

These are the only grounds upon which an appeal will be considered. If applicable, an appeal should not be submitted until an applicant /  candidate, where applicable, has received feedback from the selection process they have completed.  If at this point, the applicant / candidate still feels that there are grounds for appeal, then they may instigate the process by contacting the relevant mailbox (see page 4) in the first instance.

The principles underpinning all appeals are: 
•	Fair and transparent decision making; 
• 	Evidenced criteria; 
•  	An objective and independent Appeal Authority (details of individual will be confirmed upon acknowledgement of receipt)

The applicant / candidate should submit a report to the relevant mailbox (see page 4) within 14 calendar days from the date of notification. The report should be no more than two sides of A4 using this form, making clear the grounds for the appeal, as outlined above.  The report should be accompanied by any supporting documentation or evidence.  Once received, the appeal will be escalated within Resourcing, Alliance People Department, where it will be recorded, acknowledged and then forwarded to the relevant independent Appeal Authority for consideration. 

The applicant / candidate will be informed of the appeal decision, in normal circumstances, within 28 days of receipt of the appeal by Resourcing, Alliance People Department. However, in some instances, it may be appropriate for an extension to be agreed with the applicant / candidate.  If the appeal is rejected, the applicant / candidate will be informed in writing which will include notification of the grounds on which the appeal was rejected. There is no further recourse for an appeal of the decison made by the appeal authority. No complaint relating to the recruitment process is considered under the grievance procedure and all concerns should be raised under the appeals process. 

Please note: appeals to the MoPSV process or vetting decison are managed under separate appeals processes. 

	Section A: Personal Details (to be completed by the applicant/ candidate submitting an appeal)

	Application ID Number:
(if known)
	     

	Full Name:

	     


	Date of Birth:
	     

	Role applied for:
	     




	Section B: Appeal Details (to be completed by the applicant / candidate submitting an appeal)

	Process/Situation Appeal Relates to:

(i.e. Interview, Medical, Fitness test etc.)
	     



	Grounds of Appeal:

	Choose an item.









	Section C: Appeal report (to be completed by the applicant / candidate submitting an appeal)
This should be no more than two sides of A4 in Arial size 11.

	
     


	



	Date:
	     

	Completed form to be sent to relevant mailbox: 
Dorset Citizens in Policing - DP-CitizensInPolicingRecruitment@Dorset.PNN.Police.uk
Devon & Cownall Citizens in Policing DCP-citizensinpolicingrecruitment@devonandcornwall.PNN.Police.uk
Dorset Uniformed - DP-uniformedrecruitment@Dorset.PNN.Police.uk 
Devon & Cornwall Uniformed - DCP-uniformedrecruitment@devonandcornwall.pnn.police.uk
Dorset and Devon & Cornwall Police Staff - alliance-policestaffrecruitment@Dorset.PNN.Police.uk

	Section D: Results of Appeal (to be completed by appeal authority) 

	Date received by Alliance Resourcing
	

	Date appeal acknowledged with applicant / candidate
	

	Date sent to appeal authority
	

	Appeal Reviewed by:
Name and Collar No.
	     


	Appeal Result
	Choose an item.

Further information:

     


	Grounds of Appeal Result

	
     


	Date decision reached:
	     

	Date applicant/ candidate advised of the appeal decision
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